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Nonsubstantive Program Request for




       Diversity Studies Certification

Overview
The College of Liberal Arts’ Center for Multicultural and Gender Studies in collaboration with the College of Education’s Department of Curriculum and Instruction will offer a 15-hour interdisciplinary graduate Diversity Studies Certificate for degree seeking and post-baccalaureate non-degree seeking students.  The fifteen hours may be selected from courses offered by the following areas: Anthropology, Communication Studies, Criminal Justice, Diversity Studies, Education, English, Geography, History, Mass Communication, Political Science, Psychology, Social Work, Sociology, and Women’s Studies. The interdisciplinary nature of the certificate allows students to design a program to meet specific occupational and/or educational needs. 
The Diversity Certificate is designed to provide students, educators, administrators, business professionals, counselors and psychologists, social workers, health workers, employees and interested persons with the opportunity to increase their knowledge of and sensitivity toward diverse groups and cultures in American society.  Perhaps most importantly, increased awareness, knowledge, and sensitivity should enable program graduates to better meet the challenges of a pluralistic society and world and to work more effectively within that world.  Specifically, strategies of accommodation and tolerance in the workplace and other social institutions will be considered.

Center for Multicultural and Gender Studies

601 University Drive | Flowers Hall 336 | San Marcos, Texas 78666-4616  

 phone: 512.245.2361 | fax: 512.245.1414 | www.txstate.edu/mcgs

This letter is an electronic communication from Texas State University-San Marcos, a member of The Texas State University System.

Nonsubstantive Program Request for

Diversity Studies Certification

Program Title:  Diversity Studies Certificate (actual title varies by whether students are degree-seeking or non-degree-seeking):

Diversity Studies Certificate or Certificate of Completion in Diversity Studies (15 hours) for graduate and post-baccalaureate non-degree-seeking students 
Administrative Unit to offer the Program:  

College of Liberal Arts: Center for Multicultural and Gender Studies

College of Education: Department of Curriculum and Instruction 
The Center for Multicultural and Gender Studies in collaboration with the Department of  Curriculum and Instruction will offer an interdisciplinary Diversity Studies Certificate (fifteen hours) for degree-seeking and non-degree seeking students. The courses will be selected from courses offered by the following schools, departments and programs: Anthropology, Communication Studies, Criminal Justice, Diversity Studies, Education, English, Geography, History, Mass Communication, Political Science, Psychology, Social Work, Sociology, and Women’s Studies. The interdisciplinary nature of both certificates allows students to design a program to meet specific occupational and/or educational needs.
Administrative unit coordinating the program:  The Center for Multicultural and Gender Studies in collaboration with the Department of Curriculum and Instruction

Proposed Date for Implementation:

Fall 2011

Contact Person:

Dr. Sandra Mayo

Director, Center for Multicultural and Gender Studies

Associate Professor of Theatre

512 245-2361

I.
Reason for Request


A.
Rationale for the Request:  The United States has the most diverse population in the world, and Texas has one of the largest minority populations in the nation.  Texas is also one of a handful of states that absorbs recent immigrant populations as well. As a nation, state and region we can treat our diversity as a social problem or as an asset that will enable us to succeed in the increasingly global economy, marketplace, and world.

In an effort to meet the challenges of our diverse population, the Center for Multicultural and Gender Studies at Texas State University – San Marcos and the Department of Curriculum and Instruction, seek to offer a certificate in diversity studies to meet the needs of various people from the campus community, local community and region.  These certificates are specifically designed to foster an awareness of and sensitivity to cultural and population differences.  These differences impact our daily lives, as well as our interactions with others in the workplace, our schools, and virtually every aspect of our social environment. Americans live, work and play with a myriad of people from various backgrounds and cultures as we go to the supermarket or visit restaurants or the local department store, and as we participate in community activities.  

One point we have considered in proposing this certification program is that diversity studies today involves more than issues of race, ethnicity, gender, and religious differences.  Differences in social class, social status, occupation, age, sexual orientation, education, language and dialect, household arrangement, personality, temperament, communication styles, generational attitudes/values/behaviors, even weight and disability/exceptionality, can and do divide people and hinder positive, effective relationships.  The course work for the certificate, therefore, will address the gamut of diversity issues from many perspectives. 

Diversity Studies Certification offered and coordinated by the Center for Multicultural and Gender Studies involves two separate tracks:

The Diversity Studies Certificate:  Students who wish to earn college credit for their coursework must successfully complete all the course requirements (exams and required coursework) for each course taken toward the certificate. (Degree-seeking students must first meet regular admission requirements to the university.  Non-degree-seeking students must first be admitted to the university as a “special student” to earn college credit.)  As with other academic coursework, grades will be assigned for each three-hour course and noted on the student’s transcript.  A designation of “Diversity Studies Certificate” will also be noted on the transcript.  The designation should provide students with an additional element of marketability upon graduation, regardless of major.

The Certificate of Completion in Diversity Studies:  Non-degree-seeking students at the undergraduate or post-baccalaureate level not seeking course credit for their coursework will receive the independent certificate of completion in diversity studies.  No college coursework credit will be given or grades assigned.   (These students must be admitted to the university as a “special student” or obtain permission to audit the courses without credit.)  The certificate of completion will be granted by Texas State University – San Marcos when all program requirements have been met.  Since there are no set certification requirements determined by the State of Texas, no final examinations are required; however, students must attend all classes and demonstrate proficiency of the subject matter to their professors (as determined by the professors) to pass each course and move on to the next.  A Certificate of Completion in Diversity Studies will be issued to the student upon completion of all requirements.

Both certificates in diversity studies will meet an educational need and “niche” for South Texas in that no other similar certification programs in diversity/diversity studies appears to be available locally or in the region. Texas Tech University has a bilingual education and diversity studies undergraduate/graduate certificate. The University of Houston has a four day diversity management certificate program. These are the only universities in the state that market diversity programs on the web.  Other colleges and universities outside of Texas offering such a certificate include: the University of South Florida (with a 14-hour post-baccalaureate diversity certificate program offered through the College of Education); the University of Cincinnati, Ohio (with a 45-hour cultural diversity certificate offered through the Behavioral Science Department for anyone interested in such study); the University of Idaho (with a 12-hour Certificate of Completion in Diversity and Stratification offered through the Department of Sociology, Anthropology and Justice Studies); the University of Hawaii at Manoa (with a 14-hour disability and diversity studies undergraduate/graduate certificate program); Minnesota State University (with an 18-hour graduate certificate program).

Both certificates in diversity studies support the strategic plans and initiatives of the Center for Multicultural and Gender Studies, the Department of Curriculum and Instruction, Texas State University – San Marcos, and the State of Texas in its (South Texas) Bridging the Gap Initiative.  Both certificates will be effective marketing tools to encourage and recruit minority students (particularly Mexican-American students) into the college pipeline, and both will also benefit educators, professionals, and employees in maximizing the successes of their minority students, employees, and customers.

The long-term goals for the certification programs are as follows:  (1) begin with the 15-hour Diversity Studies Certificate for graduate level degree-seeking students as a part of their academic program; (2) after completion of a needs assessment for employers, employees, and other off-campus students, market the 15-hour Certificate in Diversity Studies as an independent certificate of completion available to non-degree-seeking students at the undergraduate and post-baccalaureate levels.  The expectation is that the off-campus program will serve not only the San Marcos community, but the region as well.  Over time, a combination of extension, continuing education, correspondence, on-line, and even perhaps distance-learning courses could be considered as needed.


B.
Support for the Request:   

Texas State – San Marcos has moved steadily over the years toward requirements and degree programs that meet the need for diversity awareness and even diversity training across the entire university community. The General Studies international perspective core requirement was an example of this focus, as was the development of the Ethnic Studies, (now Diversity Studies), Women’s Studies, International Studies, and Southwest Studies minors in the College of Liberal Arts.  Both certificates in diversity studies will complement these minors, particularly the U.S. Diversity Studies minor offered through the Center for Multicultural and Gender Studies. 

Since the majority of the (few) diversity certificate programs offered elsewhere are offered through the Department of Education, the College of Education is an partner in this endeavor on this campus.  Diversity remains one of the “buzzwords” of the work world and business, so the College of Business and graduates from virtually any major could benefit from completing the diversity certificate.  Lastly, since there do not appear to be any other programs in the region to meet this need, the certificate programs in diversity studies will serve many off-campus professionals, employers and employees seeking diversity awareness, knowledge, and strategies.


II.
Program Description
Objectives

1.  Increase graduate enrollment

2.  Fulfill/ address University strategic plan

3.  Serve graduates and community professionals

4.  Enhance student achievement, especially underrepresented population. 

The Diversity Studies Certificate and the Certificate of Completion in Diversity Studies have specific educational (learning) objectives.  Both are designed to provide students, educators, administrators, business professionals, counselors and psychologists, social workers, health workers, employees and interested persons with the opportunity to increase their knowledge of and sensitivity to diverse groups and cultures in American society.  Perhaps most importantly, increased awareness, knowledge, and sensitivity should enable program graduates to better meet the challenges of a pluralistic society and world and to work more effectively within that world.  Specifically, strategies of accommodation and tolerance in the workplace and other social institutions will be considered.

The elective courses for the Diversity Studies Certificate and the Certificate of Completion in Diversity Studies cover many groups in American society, with a few from other countries that complement the study of U.S. pluralism. Other options will be made available as new related courses are developed. This interdisciplinary aspect of the certificate enables students to design their certificate to meet their particular work responsibilities or personal interests.  List of courses include:

Graduate Diversity Certificate

Faculty

	Courses
	Faculty 
	Degree

	ANTH 5324: Mexican American Culture
	Dr. Ana Juarez, Associate Professor
	Ph.D., Stanford University, Anthropology

	ANTH 5350 Gender and Sexuality in  Cross Cultural Perspective
	Dr. Ana Juarez, Associate Professor
	Ph.D., Stanford University, Anthropology

	ANTH 5354: Latin American Gender and Sexuality
	Dr. Ana Juarez, Associate Professor
	Ph.D., Stanford University, Anthropology

	CI 5319: Social, Emotional, and Cultural Contexts of Advanced Development
	Dr. Susan Field Waite, Assistant Professor
	Ed.D., University of Georgia, Curriculum and Instruction

	CI 5330: Multicultural Teaching and Learning
	Dr. Charise Pimentel, Assistant Professor
	Ph.D., University of Utah, Curriculum and Instruction

	CJ 53801: Race, Class, and Crime
	Dr. Scott Bowman, Associate Professor
	Ph.D., Arizona State University, Criminal Justice

	COMM 5325: Intercultural Communication
	 TBD
	

	COMM 5325: Seminar in Human Communication Theory
	Dr. Luis F Gomez,

Assistant Professor
	Ph.D., University of Texas at Austin, Communication Studies

	COMM 5356: Communication and Gender
	Dr. Cassandra F. LeClair-Underberg, 

Associate Professor
	Ph.D., University of Nebraska, Communication Studies

	DVST 5310: Diversity Studies: Theories and Issues
	Dr. Sandra Mayo,

Associate Professor
	Ph.D. Syracuse University, Humanities

	
	Dr. Elvin Holt,

Professor
	Ph.D. University of Kentucky, English

	ENG 5300: Language Problems in a Multicultural Environment
	Dr. Octavio Pimentel, Assistant Professor
	Ph.D., University of Utah, English

	ENG 5310.001: Writing Across Cultures
	Dr. Pinfan Zhu, Assistant Professor
	Ph.D., Texas Tech University, English

	GEO 5318: Environment Problems of US-Mexico Border
	Dr. Nathan Allen Currit, Assistant Professor
	Ph.D., Pennsylvania State University, Geography

	HIST 5345J: Popular Music and Social Movements in 20th Century America
	Dr. Gary A Hartman, Professor
	Ph.D., University of Texas at Austin, History

	HIST 5345O: Immigration and Ethnicity in American History
	Dr. Gary Hartman, Professor
	Ph.D., University of Texas at Austin, History

	HIST 5346: African American History 
	Dr. Dwight D. Watson,

Associate Professor
	Ph.D., University of Houston, History

	HIST 5366A: Women in Antebellum America
	TBD
	

	MC 5304S: Latinos and Media
	Dr. Federico Subervi, Professor
	Ph.D., University of Wisconsin-Madison. Journalism and Mass Communication

	MC 5309: Gender, Race, and Class in the Media
	Dr. Kate Peirce, 
Professor
	Ph.D., University of Texas Mass Communication

	POSI 5327: Topics in State and Local Government
	Dr. Willard B Stouffer,

Faculty
	Ph.D., Duke University, Political Science

	SOCI 5350: Seminar in Gender
	Dr. Patti Giuffre,

Associate Professor
	Ph.D., University of Texas at Austin, Sociology

	SOCI 5370: Multi-Cultural Relations 
	Dr. Gloria P Martinez,

Assistant Professor
	Ph.D., University of Michigan, Sociology

	SOCI 5388B: Social Inequality
	Dr. Deborah A. Harris,

Assistant Professor
	Ph.D., Mississippi State University, Sociology

	SOWK 5322: Impact Analysis
	Dr. Jonathan Robert Wivagg, Senior Lecturer
	Ph.D., Baylor University, Sociology

	SPED 5360 Survey of Exceptionality
	Dr. Laura Sanchez Fowler,

Lecturer
	Ph.D., University of North Texas, Philosophy

	
	Dr. Larry Wheeler,

Professor
	Ed.D., University of Oklahoma, Education

	WS 5376: Images of Women
	Dr. Audrey McKinney,

Associate Professor
	Ph.D., University of Pennsylvania, Philosophy

	WS 5377: Realities of Women
	Dr. Lijun Yuan, Assistant Professor
	Ph.D., University of Colorado, Philosophy

	International Focus
	
	

	ANTH 5322: People & Cultures of Sub-Saharan Africa
	Dr. Augustine Agwuele, Assistant Professor
	Ph.D., University of Texas at Austin, Anthropology

	HIST 5323A: Society and Culture in Brazil
	Dr. Anadelia Romo, Assistant Professor


	Ph.D., Harvard University, History

	HIST 5324B: Class and Society in Latin America
	Dr. Paul Hart,
Associate Professor
	Ph.D., University of California at San Diego, History


III.
Relationship to Existing Authorized Programs

The Diversity Studies Certificate coursework will count toward an existing major.  The certificate will count as a complementary add-on to virtually any degree program. Given the uniqueness of the program options (i.e. degree-seeking or non-degree-seeking nine hour Diversity Studies Certificate or Certificate of Completion in Diversity Studies), both degree and non-degree-seeking students may be drawn to Texas State – San Marcos to complete the program.

The addition of the certificate will have a minimal effect on existing programs at Texas State University – San Marcos with the exception of probable enrollment growth in the ETHS 5310 Ethnic Studies: Theories and Issues course (approved for fall 2010 as  DVST 5310: Diversity Studies: Theories and Issues.   Both certificates will complement existing courses and minors already in place in the College of Liberal Arts and College of Education.  Initially, many of the students seeking the certificate will come from within the graduate programs offering the courses. As the certificate program grows, students may increasingly come from other majors and/or interests. They may select approved courses from any of the departments given the interdisciplinary nature of the program. These additional students added to the enrollments of other departments should not be problematic since they will be distributed over many courses in several departments.

Dr. Sandra Mayo, Director of the Center for Multicultural and Gender Studies, teaches the Ethnic (Diversity) Studies course.  She will handle additional enrollment in her course and offer additional sections, if necessary.

Current library holdings in the field of diversity are excellent, and many materials useful to students and pertinent to courses are (or will be) available on the Internet.  Any additional library or unit materials will be purchased through the existing budget for the Center for Multicultural and Gender Studies.

IV.
Expected Enrollment:


Enrollment will differ depending on whether students are degree-seeking or non-degree-seeking.  The Certificate of Completion in Diversity Studies is the first attempt by the Center for Multicultural and Gender Studies to recruit professionals, employers, and employees from off-campus into a program on-campus, so enrollment projections are difficult.  Plans are underway to design and conduct an extensive needs assessment of the local community and region to maximize the potential for the program.  Enrollment undoubtedly would build more slowly off campus than on campus and would depend on active marketing of the program.

Year           
Expected Number

of Students






________________________


2011-2012

12

2012-2013

20

2013-2014

25

2014-2015

30

2015-2016

35


V.
Resources:

Dr. Sandra Mayo will initially serve as the academic advisor for the certificate with the assistance of the College of Liberal Arts Advising Center as part of their regular assignments. Existing faculty in the departments who routinely teach the diversity course options would teach the courses for the certificate.

No new faculty or positions are required to implement this proposal.

No new equipment will be needed to implement this proposal.

No new facilities will be needed to implement this proposal.

No additional requests for library holdings are expected, but should they arise, they will be paid for within the current Multicultural and Gender Studies budget.

Diversity-Related Job Postings 
Summer 2010 Intern 
CNN, Futures Planning/ENGAGE TimeWarner (New York, NY)
The Futures Planning/ ENGAGE intern will work directly with the editor of a new website, looking specifically at daily stories on the underreported. The intern must be web savvy, extremely organized, and have an interest in different perspectives of the news. The tasks of the intern will primarily include, (but not limited to) organizing, updating and inputting contacts names and information and possibly following-up; reading and scouring specific internet media for unique story ideas; researching story ideas; updating and organizing story pitches; staying aware of current news to integrate that knowledge into pitches; organizing and identifying potential story characters and experts, fact-checking and research. In order to facilitate the learning experience, the following qualifications are preferred. Candidate should be seeking a career in ethnic studies, politics and/or journalism. Should be self-motivated, able to multi-task, have a good attitude, and be able to function well in an environment with short deadlines and quick turnaround projects. 
http://www.aftercollege.com/organizations/associated-collegiate-press/29581929/
Program Advisor for Student Leadership & Involvement Diversity and Inclusion Programs 

University of Wisconsin-Oshkosh 

The Program Advisor for Student Leadership & Involvement Diversity and Inclusion Programs is a generalist position that coordinates and implements diversity and inclusion programs through the Student Leadership and Involvement Center (SLIC), and is responsible for the support and advisement of student cultural clubs and organizations. The Program Advisor for Diversity and Inclusion Programs partners with the Multicultural Education Coalition (MEC) and will work to develop and advise an umbrella organization for student organizations that have been traditionally underrepresented with a focus on coordinating programming and social justice. This person is expected to provide advisement and guidance in the area of event planning and implementation, leadership training and development. The student leadership and involvement area utilizes an advising approach that encourages student learning and supports/maximizes personal growth. They will be involved in the implementation of the campus Inclusive Excellence Plan and partner with Center or Academic Support and Diversity. 
http://jobs.diversejobs.net/candidate/processcandviewjob?source=search&docid=A4174-0X4K
Admissions Counselor, Diversity

Wake Forest University

In a highly selective admissions environment, serves as a voting member of the admissions committee responsible for the recruitment and selection of applicants to the University with particular attention to Latino and other underrepresented populations to increase campus diversity. Assists the Associate Director of Admissions Diversity in planning, coordinating, and overseeing all admissions diversity initiatives and activities. Coordinates and participates in the recruitment, admission, and enrollment of applicants to the University with specific attention to Latino and other multicultural students. As the sole presenter, creates and conducts daily group admissions information sessions for prospective students, parents, and diverse populations (Over 20,000 visitors per year).  Responsible for constant updating and revising of the presentation in conjunction with the University's integrated marketing initiatives. Conducts information sessions for visiting families and student groups. Serves as liaison to community based organizations which serve under-represented populations. Participates in the recruitment, admission and enrollment of applicants to the University with specific responsibility for multicultural students.  Reads and evaluates over 2,000 admissions applications annually in a highly selective environment. Sits on the admissions committee as a full voting member making subjective evaluations of applicants for admission to the University. Critiques complex admissions essays and evaluates candidates' demonstrated talents, character and potential contributions to Wake Forest. Conducts evaluative admissions interviews, imparting information about the University to prospective students and parents, evaluating the applicant's suitability for admission to Wake Forest. Counsels families concerning the applicant's course selection, extra-curricular pursuits and chances for admission to Wake Forest.Collects data, plans and executes admissions travel to specified geographical regions serving as the University's admissions representative and liaison to secondary schools and students in the region. Represents Wake Forest at admissions recruitment events throughout the country.  Determines how best to disseminate information about Wake Forest to specific markets and tailors admissions activities accordingly. Visits high schools and educates and updates guidance professionals and prospective students concerning the University’s mission, characteristics, and accomplishments.  Evaluates effectiveness of travel and makes adjustments for subsequent visits. 
Education/Experience: BA/BS preferred, or three to four years college coursework with a strong academic record and wide range of collegiate co-curricular experience with particular emphasis on diversity activities and programs.
http://www.jobfox.com/Web/Seeker/Landing/AppJobDetails.aspx?AppJobId=60e6f19d-2d85-4b46-a3d5-3e768e3644b0&source=juju0 

Manager in Training

Abercrombie & Fitch
The Manager in Training program is a blended learning program focused on immersing the trainee in all aspects of managing a multi-million dollar business for Abercrombie & Fitch. Training takes place in all of our domestic and international store locations. Each week of training focuses on a different aspect of running the business. Every trainee will learn about different principles of management, including store operations, recruiting, diversity, creating the best in-store experience, human resources, stockroom systems and visual merchandising. In addition to meeting other associates, the trainee will also interact daily with the Store Manager and at least weekly with the District Manager. The Store Manager and the District Manager will facilitate coaching sessions as well as conduct weekly assessments and performance evaluations. The trainee must successfully complete the training program to be moved into an Assistant Manager role. At Abercrombie & Fitch, we strongly advocate a philosophy of promotion from within. With the growth of the company domestically and internationally, career opportunities have never been better. 
Qualifications: 
*Bachelor’s Degree 
*Excellent communication and interpersonal skills 
*Strong problem-solving skills 
*Sophistication and a great sense of style 
*Diversity Awareness 
*Ability to work in a fast-paced and changing environment 
*Great team-building skills, internal motivation, resilience and must be a self-starter 
*Drive to achieve the highest of standards

https://www.myinterfase.com/txstate/job.aspx
AAP/Diversity Analyst 

USAA (San Antonio, Texas)
This position is responsible for analysis and reporting of complex business information to management across USAA. The individual typically works with other analysts who are responsible for delivering informative reporting, analytical summaries, observations, and recommendations. The work directly supports senior management through special studies, presentations, metrics, and research projects. USAA's people strategy is to enable employees to serve a noble mission while doing work that provides personal and financial rewards, with opportunities to grow in one's career, supported by world-class leaders, in an environment that supports their total well-being.

JOB DUTIES 

· Serves as primary data analyst for generating Affirmative Action Program reports and related data regarding employment activity and representation. 

· Prepares business-related analyses and research in one or more of the following areas: Human Resource issues and AA/Diversity/EEO issues. 

· Leads significant special studies and fulfills the most complex information requests. Determines optimum methodology for retrieving and analyzing current and historical data. 

· Serves as information expert for People Services Data Warehouse and the Business Intelligent reporting tools. Understands complex data mart designs. 

· Performs situation analyses and provides recommendations in support of continuous strategic and operational planning which may require creative approaches and new data sources. 

· Prepares operational and strategic briefing materials for senior management in support of major programs and functions. 

· Studies and communicates broad downstream implications of recommendations. 
https://www.usaa.apply2jobs.com/index.cfm?fuseaction=mExternal.showJob&RID=8826&CurrentPage=1
Diversity and Talent Manager

Memorial Sloan-Kettering Cancer Center (New York, NY)

Memorial Sloan-Kettering Cancer Center is a world renowned organization dedicated to the progressive control and cure of cancer through programs of patient care, research, and education. The successful individual needs to be highly innovative to lead, partner, and guide the MSKCC Diversity Council, comprised of senior leadership, to build consensus towards the creation and implementation of a roadmap for successfully managing diversity and inclusion efforts within MSKCC. Responsibilities include acting as the key liaison to facilitate the implementation of developed goals, specifically in the areas of recruitment, employee development, retention, policy/practice review, and measurement; ensuring the integration of diversity, inclusion, and talent management principles into the organization's culture; and managing talent/diversity related messaging to ensure alignment with employee and community communications. 
You will also need to be familiar with Affirmative Action Planning, interpreting and communicating demographic and statistical information, and presenting to senior business leaders. You will manage relationships with vendors and consultants related to diversity initiatives, benchmark external diversity programs/initiatives and recommend/implement diversity best practices, leverage relationships with key diverse professionals/community-based organizations, define and evaluate the department against 'best in class' standards; benchmark initiatives against other organizations to define success; and utilize metrics to manage operations and staff performance. 

To qualify, you must have a Bachelor's degree and 7-10 years of experience in the areas of diversity, talent management, organizational development and/or Human Resources. You must also have experience in project management, and supervisory skills in a complex environment, excellent communication skills, and the ability to work with all levels of staff. A graduate degree is preferred. 
http://jobview.monster.com/Diversity-Talent-Manager-Job-New-York-NY-88214320.aspx
Director of Diversity and Inclusion
Owens and Minor (Mechanicsville, VA)

This position will provide visionary strategic leadership to advance Owens & Minor’s commitment to diversity, inclusion, cultural awareness and sensitivity; drive cultural change to utilize diverse people to maximize team contributions; build a diverse workforce that is reflective of our customers and their varying cultures and ideas; lead the development of policies and programs to attract, retain and promote a diverse work force; design and implement comprehensive diversity and inclusion strategies; build productive collaborative relationships with senior leaders and recruiting, marketing, sales and other departments to maximize diverse workforce; create marketing collateral for employment branding to attract minorities and position company as employer of choice; provide subject matter expertise on current and emerging diversity trends and industry initiatives to maintain competitive position in the marketplace; design metrics to identify diversity and inclusion trends and issues within an organization; measure effectiveness of diversity initiatives through scorecards, cohort analysis and other tools; develop teammate communications to support diversity and inclusion initiatives; promote affirmative action and equal employment opportunity; manage affinity and/or resource groups to provide a company focused diversity support network; formulate and implement the delivery of development programs emphasizing diversity and inclusiveness; train, or arrange for training, and educate employees and managers on how to recognize, accommodate and appreciate individual differences; and assesses organizational capacity and performance of nonprofit support and provides recommendations for company related sponsorships, corporate giving and community involvement
http://jobview.monster.com/IRC26171-Director-of-Diversity-Inclusion-Job-Mechanicsville-VA-88205660.aspx
http://jobs.climber.com/jobs/Hospital-Healthcare/Grand-Rapids-MI-USA/Diversity-Officer/3503227/Careers?source=jujujobs&bid=3503227&cid=Diversity-Officer
Director of Diversity Management

Caremark (Northbrook, IL)

Responsible for researching, recommending and executing a world-class diversity management strategy in support of our pharmacy benefits management business unit. Serves as the primary advisor to the Vice President, Diversity Officer and provides strategic advice and counsel to senior management on diversity-related issues. Consults the organization’s leaders in developing and integrating diversity management goals and strategies into all business and planning processes and practices. Compiles management reports for the Diversity Officer in support of the organization’s business case and strategic direction.
http://jobview.monster.com/Director-Diversity-Management-Job-Northbrook-IL-88121807.aspx
Diversity Programs Manager

Facebook (Palo Alto, CA)

Facebook is used by over 400 million people around the world and we strive to build a company that reflects the unique perspectives and the diversity of our users. We believe that disruptive ideas, better solutions and innovation requires thinking differently and is why we value the diversity of perspectives from our employees. We are seeking an experienced Diversity Programs Manager to lead our diversity recruiting initiatives and outreach programs.

Responsibilities

· Develop, iterate, and execute long term diversity programs strategy by driving best practices and innovating in the way we engage and recruit diversity talent.

· Innovate on ways to build a diverse talent pipeline by creating programs to attract and recruit in a variety of venues that target diverse audiences.

· Create an ecosystem that develops, advances and retains our diversity at all levels of the organization.

· Drive, partner and collaborate with internal and external diversity advisory groups to improve our understanding of the diversity talent market.

· Build relationships on a strategic level with key diversity partner organizations and industry events.

· Proactively tell Facebook's story as the best place to work to diversity audiences by partnering and collaborating with the Recruiting Marketing and PR teams.

· Maintain diversity data reports and performance metrics on a regular basis.

· Act as an internally and externally-facing representative of Facebook and our talent acquisition team.

http://www.facebook.com/careers/department.php?dept=palo-alto&req=101875859859394
Director for Global Diversity and Talent Inclusion 

Google (Mountain View, CA)
The value Google places on our employees knows no bounds. We revolutionized search, and now we're redefining human resources in the way we work closely with our management teams to attract, hire, develop and reward talented people. Google's HR team – which we call People Operations – is focused on bringing this discipline to the next level. The people who work with us have a wide variety of talents and experience, including HR, program management, marketing, team management and analytical skills. Our common trait is that we share a commitment to preserving Google's uncommon culture as we continue to grow worldwide.

The role: Director, Global Diversity and Talent Inclusion

Google aspires to be an organization that reflects the globally diverse audience that its search engine and products serve. As Google's Director of Global Diversity and Talent Inclusion, you will drive the company-wide effort to achieve this vision for Google. You will lead a strong team and partner with embedded stakeholders across the globe in creating, designing, and implementing strategies and programs that make Google the best place to work for everyone. Being a visible champion for best-in-industry programs and practices will provide you with the opportunity to work closely with executives, employee groups, various HR teams, and our external partners, and enable you to make a lasting and meaningful impact both inside and outside Google.

Responsibilities:

· Develop a deep understanding of the company's workforce diversity, hiring needs, and retention levers, as well as opportunities for Google to broaden participation in the technology industry and education pipeline.

· Drive the creation of Google's annual strategic plan for diversity and inclusion, set quarterly objectives that are consistent with longer-term themes, and iterate often to ensure continued contribution to Google's business priorities.

· Lead a senior, global team that owns the full cycle of project management -- including conception, design, implementation, launch and tracking -- for programs related to strengthening workforce diversity, career development programs, talent management approaches, an inclusive culture, and other areas.

· Employ a data-driven and culture-nuanced approach, in order to truly build diversity and inclusion into the way Google operates.

Requirements:

· Bachelor's degree in business, human resources, or a related field preferred; MBA a plus.

· At least 10 years experience with a background in management consulting, diversity or human resources preferred.

· Expertise in using a range of influence skills is a must, as well as demonstrated ability to inspire followership across multiple functions, levels and regions.

· Expert level of emotional intelligence and sensitivity to organizational and people issues, with a high tolerance for ambiguity.

· Demonstrated ability to deliver results through flawless program management, ideally in a client-facing, change management, or consulting role, and strong analytical skills with the ability to translate metrics, research, and trends into strategy.

· A proven leader and people manager, ideally within a distributed organization with multiple stakeholders and partners.

· International experience or familiarity with local and/or global employment regulations a plus.

 http://www.google.com/jobs/uslocations/mountain-view/hr/peopleprog/director-global-diversity-and-talent-inclusion-mountain-view/index.html
Student Development Specialist
University of Texas at Austin
Purpose of position: To assist with coordination of special projects and student development activities in the Office of the Vice President for Diversity and Community Engagement. 

Essential functions: Responsible for understanding and interpreting the needs of students to a staff supervisor and for interpreting institutional rules to students. Work with student government, student leadership board, Greeks of color, the multicultural information center and all student organizations. Coordinate reporting of student organization activities and updates to the office of the Vice President. Provide information, distribute, and explain program development information to students as needed. Provide logistical support for various special events coordinated by the Division of Diversity and Community Engagement. Provide administrative support to the Communications Director and other communications staff. Manage the social media communications efforts of the Division of Diversity and Community Engagement under the supervision of the Communications Director.

http://utdirect.utexas.edu/pnjobs/pnjobsvw.WBX?job_nbr=10-05-18-01-3052
Vice President of Diversity & Work/Life Programs
ESPN (Bristol, CT)
This is the top diversity and equal opportunity role for ESPN. The position is responsible for advancing the organization’s global diversity and inclusion philosophy. The position serves as the lead executive responsible for building and promoting ESPN as a great place to work because of its efforts around inclusion, work/life and employee wellness. You will serve as the company’s chief spokesperson concerning matters of inclusion. The successful candidate will build upon existing programs, champion new global initiatives and expand the company’s current diversity, work/life and employee services strategy. 

As the chief diversity officer, you will continue the company’s tradition and commitment to diversity by providing visionary and strategic leadership to senior executives in the Human Resources department and the company’s business segments on all aspects of diversity and inclusion, employment equity, measurement, access and cultural understanding. In this role, you will report to the Senior Vice President, Human Resources, advise the company’s eight Employee Resource Groups and provide strategic vision, leadership, counsel and guidance on diversity matters throughout the company while partnering with ESPN’s business leaders to advance the company’s global inclusion practice.

Further, as the chief architect for ESPN’s work/life and employee services programs, you will also help us to ensure the company maintains a contemporary, healthy and flexible work environment that supports balance and aligns with our business priorities.
http://jobs.espncareers.com/hartford-(ct)/human-resources/jobid608434-vp-diversity-%EF%B9%A0-work_life-jobs
Deputy to the President and Vice Provost for Faculty Development and Diversity
University of Rochester
The University of Rochester is seeking a Deputy to the President and Vice Provost for Faculty Development and Diversity. A member of the President’s Cabinet, this position reports to the President and to the Provost and has strategic, programmatic, and fiscal responsibility for the Office of Faculty Development and Diversity.

A senior academic leader and faculty member with substantial experience in faculty diversity and development is preferred.  Demonstrated leadership and management skills are essential.

http://www.rochester.edu/working/viceprovost.html
Manager of Inclusion and Diversity 

Newell Rubbermaid 

We’re Newell Rubbermaid, a global marketer of consumer products with a powerful brand family that touches people every day in everything they do. Our commitment to supporting a diverse workplace and work environment is based on sound business judgment, a desire to win the war for talent by attracting and retaining the very best employees, and a fundamental belief in and respect for the individual.
This role will promote, lead and coordinate business resource/affinity groups (ERGs) and diversity action teams, integrating their efforts into the diversity initiative with the Vice President for enterprise-wide benefit; facilitate and manage the complete roll-out, tracking and reporting of all diversity management courses (i.e. E-learning, new employee orientation, plant employee training); be responsible for workforce analysis, turnover, new-hire, and various ad hoc requests; benchmarks inside and outside Newell Rubbermaid Inc. for Inclusion and Diversity best practices; take care of the day-to-day management of Intranet/Internet; write monthly Diversity Communications; maintain library of tools and resources regarding Diversity Tool Kits; and produce an annual report. 

Ideal candidate will have a minimum five years of professional experience within a corporation including at least two to three years of direct diversity work.
http://jobs.climber.com/jobs/Consumer-Products/Atlanta-GA-USA/Manager-Inclusion-amp-Diversity/4511353/Careers?source=jujujobs&bid=4511353&cid=Manager-Inclusion-amp-Diversity
Diversity Outreach Coordinator 

Department of the Treasury, Bureau of Engraving and Printing 
The Bureau of Engraving and Printing (BEP) prints billions of Federal Reserve Notes for delivery to the Federal Reserve System each year (the BEP does not produce coins - all coinage is minted by the United States Mint). These notes are produced at our facilities in Washington, DC, and Fort Worth, Texas. In addition to U.S. currency, the BEP produces several other security documents such as portions of U.S. passports and materials for Homeland Security.
The incumbent is responsible for the development and administration of the Bureau of Engraving and Printing's (BEP) Special Emphasis Programs and the development and implementation of policies and procedures under provisions of Title VI and Title IX of the Civil Rights of 1964 as amended, and the Federal Rehabilitation Act.  Assesses the employment situation to better identify employment patterns and participates in solving problems through the development of goals and timetables. Prepares Equal Employment Opportunity (EEO) reports required by the Equal Employment Opportunity Commission (EEOC), the Office of Personnel Management, the White House and Congress.  Maintains continuous contact with and represents the Bureau with various special interest groups regarding the interest of women, minorities and the disabled. Develops and maintains an effective network among coordinators of similar programs in the bureaus and agencies in order to foster information exchange. Works cooperatively with the BEP's Office of Human Resources to promote outreach. Conducts EEO briefings to Bureau staff in all aspects of the EEO process and arranges or provides counseling to aid employees who have personal problems involving job, family, health, drug or alcohol abuse.  Assists and encourages supervisors to identify and refer employees with problems that impair their job performance by incorporating proper use of program in management training and management performance. 

http://jobview.usajobs.gov/GetJob.aspx?JobID=88043524&JobTitle=Diversity+Outreach+Coordinator&jbf571=3&FedEmp=N&FedPub=Y&sort=rv%2c-dtex&vw=b&re=4&caller=basic.aspx&pg=2&AVSDM=2010-05-12+00%3a03%3a00
Part-Time Faculty, Cultural Diversity

Career Education Corporation

To provide and sustain an effective learning environment for every student through well prepared classes, relevant assignments, fair and holistic assessment of learning, clear documentation of student progress, and support of academic success of at-risk students.
http://www.jobfox.com/Web/Seeker/Landing/AppJobDetails.aspx?AppJobId=def03b4e-d3d6-49b4-a0ee-ed81d40527ca&source=juju0
Diversity Coordinator
First Bank (Lakewood, CO)
As the Diversity Coordinator, you will be directly responsible for coordinating the development, implementation, evaluation and enhancement of FirstBank’s comprehensive diversity program. A four-year degree (business or other applicable fields) and experience in diversity program administration required.  Salary commensurate with experience and includes benefits.   
http://jobs.climber.com/jobs/Accounting-amp-Finance/Lakewood-CO-USA/DIVERSITY-COORDINATOR/4930424/Careers?source=jujujobs&bid=4930424&cid=DIVERSITY-COORDINATOR
Associate Dean of Multicultural Student Programs
Bowdoin College
The Associate Dean of Multicultural Student Programs will work with colleagues in the Office of the Dean of Student Affairs as the general advisor to historically underrepresented student groups (students of color and first generation college students from economically disadvantaged backgrounds). S/he will work in collaboration with division of student affairs staff, faculty and academic support services to support students of color and coordinate our resources/efforts; and serve as a liaison between the College and families of students of color. The Associate Dean will be responsible for campus-wide programming to support under represented students as well as to promote intercultural dialogue and foster an inclusive campus climate.

http://diversityofficermagazine.com/?page_id=113
Chief Diversity Officer & Associate Vice President
The University of Iowa

The University has a long and proud tradition of diversity that began in 1855 when it opened its doors as the first state university in the United States to admit men and women on an equal basis. The CDO/AVP will continue the University’s tradition of commitment to diversity by providing visionary and strategic leadership to the University on all aspects of diversity, inclusion, educational and employment equity, access, cultural understanding and competency, and human rights. As Chief Diversity Officer, the individual will report to the President and serve as a member of the President’s cabinet, providing strategic vision, leadership, counsel and advice on diversity matters throughout the institution. As Associate Vice President, the individual will report to the Executive Vice President and Provost, serve on the team of Associate Provosts, and sit on the Council of Deans.  The CDO/AVP will also work collaboratively with Vice Presidents, Deans, Associate Provosts, Directors, other campus leaders, University committees, faculty, staff, students, and external constituents to advance the institution’s deep commitment to all aspects of domestic and global diversity that are essential to academic excellence.

The successful candidate will be an articulate spokesperson and advocate for diversity, with a record of successful leadership of diversity efforts.  The position also requires a terminal degree or equivalent combination of education and experience; excellent listening, communication, and interpersonal skills; and a record of integrity, and good judgment.

http://www.uiowa.edu/~cdoavp
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Texas Public School Statistics
Teacher Profiles
	
	Full-Time Equivalents
	Percent (%) of Total

	Gender
	
	

	  Females
	252,715
	77.1

	  Males
	74,948
	22.9

	Ethnicity 
	
	

	  African American
	31,746
	9.7

	  Hispanic
	72,452
	22.1

	  White
	218,477
	66.7

	  Other
	4,988
	1.5


Students by Demographic Group
	
	Number of Students
	Percent (%) of Total
	Percent (%) Change From 2008

	Ethnicity
	
	
	

	  African American
	669,371
	14.2
	0.9

	  Hispanic
	2,264,367
	47.9
	3.2

	  White
	1,608,515
	34.0
	-0.7

	  Other
	185,951
	3.9
	6.2

	Total
	4,728,204
	100.0
	1.6

	Economic Disadv.
	2,681,474
	56.7
	4.3

	Ltd. English Proficient
	799,801
	16.9
	3.2


Percentage of Public School Teachers (grades 9 through 12): 2003-04

	Race/Ethnicity
	Percent (%) of Total

	White
	84.7

	Black
	7.1

	Hispanic
	5.4

	Asian
	1.3

	Pacific Islander
	0.2

	American Indian/Alaska Native
	0.6

	More than one race
	0.7


SOURCE: U.S. Department of Education, National Center for Education Statistics, Schools and Staffing Survey (SASS), "Public Teacher Questionnaire," 2003-04. (This table was prepared July 2006.)
Education Programs in Texas
	University
	Approach to Diversity
	Mission Statement

	Stephen F. Austin
	Course Offerings:

· Learner-Centered Curriculum, Instruction and Assessment 

· Reading and Information Literacy in Secondary Classrooms 

· Diversity in a Learner-Centered Environment 

· Diverse Classroom Lab 

· Managing a Learner-Centered Classroom 
	Provide a variety of teaching venues incorporating the latest technologies to a range of diverse student interests, backgrounds, and aspirations.

	UT Austin
	Offers academic programs in:
· Bilingual/Bicultural Education
· Cultural Studies in Education
· Language and Literacy Studies
	Re-create the landscape of education by providing research-based programs to prepare leaders who will empower tomorrow's citizens as lifelong learners; developing and disseminating knowledge; contributing innovative ideas and leadership to solve the problems of a diverse society.

	SMU
	Courses in diversity issues offered at the graduate level; brief mention in undergraduate and certification classes; offers substantial amount of field work.
	Faculty offers students a comprehensive curriculum of theory, research, cross-disciplinary studies, and practicum, and strives for teaching excellence, academic rigor, intellectual curiosity, and accountability.

	TCU
	Courses Offered

· Developing Communication Competencies of Linguistically and Culturally Diverse Students

· Teaching in Bilingual/

· Cross-cultural Schools

· Diversity in American Education
	Ground their practice in theory and research and acquire expertise through activities in diverse, field-based settings which are exemplars of practice.

	Texas Tech*
	Courses Offered

· Teaching the Multicultural-Multilingual Student

· Diversity Ideologies: Implications for Schooling

· Schools, Society, and Diversity

· Diversity and the Classroom Learning Environment
	The College continues to provide outstanding leadership by increasing its commitment to cultural and linguistic diversity.



	Texas A&M
	Courses Offered

· Strategies for Teaching in a Culturally Pluralistic Society

Offers graduate (Ph.D.) specialization in Culture and Curriculum
	Largest producer in the state of teachers in the high-need fields of special and bilingual education, math and science;


*Only school in Texas that offers a certificate in diversity-related studies.
Articles of Interest
Batchelder, Cynthia. “Cultural Diversity Training and the Preservice Teacher.” Rivier Academic Journal. 4:1 (Spring 2008).

Abstract: Methods of training the preservice teacher are examined in an attempt to meet the educational needs of an increasingly diverse student composition. The practical solutions of Critical Literacy, Culturally Responsive Teachers, and Professional Action Groups are pondered to determine their possible effectiveness in the development of a teacher’s readiness to confront the challenges of a culturally diverse classroom environment. Each approach seeks to disrupt a teacher’s preexisting value system and replace it with one of greater scope. It is not a question as to the necessity of these approaches being utilized in the training of teachers, but in the higher educational systems actual implementation of these training applications.
 “Teaching for Diversity: Restructuring Teacher Education to Prepare Teachers for Diversity.” Regional Policy Analysts' & Advisors' Network. SEDL. Santa Fe, NM. 30-31 August 1993. 8 June 2010. http://www.sedl.org/pubs/policy09/preparation.html.
Back in 1993, educators recognized the need to restructure teacher education programs to prepare teachers for diversity. Jacqueline Jordan Irvine addressed the 10 essential components for accomplishing this: They are 1) understand and appreciate what students know and then to use that knowledge to teach new concepts, 2) revise teacher education curriculum to allow teacher the opportunity to learn the history and culture of the groups in their schools, 3) acknowledge the fact that a large number of students are afraid of minority students and their style, 4) gain knowledge of language and dialect, 5) identify cognition and learning styles, 6) understand how to communicate with parents and the larger community, 7) train teachers in an ethic of caring, 8) recognize that the student teaching experience is critical in the preparation process, and ensure that the experience occurs in only excellent schools, 9) train teachers as change agents, and 10) include people of color on faculty of colleges of education. 

 Milner, H. Richard IV. “What Does Teacher Education Have to Do With Teaching? Implications for Diversity Studies” Journal of Teacher Education. 61: 1-2 (2010): 118-131.
Offers explanations to the question: What does teacher education have to do with preparing teachers for diversity in the P-12 classrooms? It looks at the range of diversity in society and posits that this, too, has an effect on the classroom, and teachers and administrations cannot ignore the already-changing demographics of students. Milner sees change occurring two ways, through transformative and social action approaches.
Solis, Adela. “The Role of Mentoring in Teacher Quality and Retention.” IDRA Newsletter. (San Antonio, Texas: Intercultural Development Research Association, 2004).

Addresses teacher quality and what that means, especially in light of the No Child Left Behind Act, which requires that “highly qualified” teachers be placed in the classroom by the end of 2005. She argues that a highly qualified teacher must also be competent “to teach diverse student populations.” To do that means that schools and government must offer continuing/ongoing education and resources to teachers, so that they are in a position to mentor and take on the difficult task of teaching in a pluralistic society.
Jobs
Teacher at Southwest Key (San Antonio)

Overview: The Teacher will be responsible for facilitating basic academics and social skill development curricula within the Southwest Key Program. All duties will be performed based on professional training and experience, with minimal supervision. The  Teacher is directly supervised by the Educational Coordinator or designee and is subject to work extended hours, weekends and be on-call.
Responsibilities: Facilitate daily basic academics and social skill programs including English as a Second Language (ESL) program, personal and group skill development, recreation/physical education, humanities, basic computer and communication skills; assist Educational Coordinator with curriculum preparation and development; complete and submit required educational documentation to designated personnel; assist in client supervision and monitoring; serve as a positive and professional role model at all times; maintain a clean, safe and hazard-free educational facility/classroom; comply with the program and agency policy and procedure manuals; and comply with all Licensing Standards as well as funding source guidelines.
Qualifications:  Bachelor's degree in education or related field, bilingual/bicultural competency, two years experience teaching within a residential, institutional or educational setting. Bilingual in Spanish preferred. Educational coordination/development, knowledge of English as a Second Language programming, processing skills, communication skills, youth services, cultural diversity awareness.

MATCHING DIVERSITY STUDIES WITH JOBS

http://www.ipfw.edu/career/students/exploring/majors/diversity/diversity.shtml
Diversity‐related career information

RELATED OCCUPATIONS
· Administrative Analyst

· Advertising Officer

· Anthropologist

· Arbitrator

· Artist

· Arts Administrator

· Author

· Bank Officer

· Bilingual Education

· Child Care Specialist

· City Planner

· Civil Servant

· Claims Adjuster

· College Administrator

· College Professor

· Community Liaison

· Community Organization Worker

· Consultant

· Counselor

· Customs/Immigration Inspector

· Diplomat

· Economist

· Editorialist

· Educator

· Environmentalist

· Financial Analyst

· Foreign Services Officer

· Grant/Proposal Writer

· Group Counselor

· High School Teacher

· Historian

· Human Resources

· Industrial/Organizational Psychologist

· Intelligence Analyst

· Journalist

· Lawyer

· Lobbyist

· Management Trainee

· Mediator

· Minister

· Missioner

· Museum Guide/Curator

· Musician

· Non-Profit Director

· Outdoor Education Leader

· Peace Activist

· Photographer

· Political Aide

· Political Scientist

· Politician

· Psychologist

· Public Administrator

· Public Relations

· Radio Reporter

· Rehabilitation Counselor

· Researcher

· Revenue Agent

· School Administrator

· Social Worker

· Sociologist

· Staff Analyst

· Substance Abuse Counselor

· Union Organizer

· Volunteer

· Wilderness Therapist

· Writer/Editor

TYPES OF EMPLOYERS

Government Agencies

· Agency for International Development

· Bureau of Export Administration

· Bureau of Intelligence & Research

· Bureau of International Labor Affairs

· CIA/FBI

· Civil Rights Commission

· Consumer Affairs Office

· Department of Commerce

· Foreign Commercial Service

· Immigration & Naturalization Service

· International Trade Administration

· Library of Congress

· National Endowment for the Humanities

· National Security Agency

· N.J. Governor's Commission on International Trade

· N.J. International Trade Division

· N.J. Travel & Tourism Division

· Office of International Affairs

· Office of International Cooperation & Development

· Office of International Education

· Office of International Policy & Programs

· Peace Corps/AmeriCorps

· Smithsonian Institution

· Telecommunications Satellite Organization

· U.S. Customs Service

· U.S. Department of State

· U.S. Information Agency
Private and Nonprofit Organizations

· Advertising Agencies

· Consumer Organizations

· Professional Associations

· Airlines/Airports

· Cultural Organizations

· Project Hope

· American Friends Service

· Entertainment Firms

· Public Interest Groups

· American Schools Abroad

· Foundations

· Public Relations Firms

· Amnesty Int'l.

· Historic Sites/Historical Societies

· Red Cross Int'l.

· Archives

· Hospitals/Clinics

· Retail Stores

· Banks

· Hotels/Restaurants/Resorts

· School Systems

· Book Publishers

· Int'l. Exchange Programs

· Social Service Agencies

· CARE, Inc

· Law Firms

· Television/Radio Stations

· Civic Organizations

· Libraries

· Travel Agencies

· Clinics

· Museums

· United Nations

· Colleges & Universities

· Newspapers/Magazines

· World Health Organization

· Consulting Firms

· Pan American Health Org.

· YMCA/YWCA

JOB SEARCH WEBSITES
· DiversityInc: http://diversityinc.com
· Career Builder: http://www.careerbuilder.com
· U.S. Jobs: http://usajobs.opm.gov
· The Black Collegian Online: http://www.blackcollegian.com
· Human Rights Campaign Foundation: http://www.hrc.org
· Gay and Lesbian Professionals: http://www.glpcareers.com
· GFN Career Centra: http://gfn.com
· IMDiversity: http://www.imdiversity.com
· Monster.com - Equal Opportunity: http://diversity.monster.com
· Pro Gay Jobs: http://www.progayjobs.com
· Workplace Diversity: http://www.workplacediversity.com
TOP 40 DIVERSITY EMPLOYERS
Information compiled by Black Enterprise. Survey measured companies against four key categories:

Employee Base: the percentage of African Americans and members of other ethnic minority groups represented in a given company's total workforce; Board of Directors: The percentage of African Americans and other ethnic minorities represented on corporate boards; Senior Management: The percentage of senior management positions held by African Americans and members of other ethnic groups; and Supplier Diversity: the percentage of total procurement dollars spent with companies owned by African Americans and members of other ethnic minority groups.
Visit http://www.blackenterprise.com/diversity/diversity-list-2009-companies/
	Company
	Headquarters
	Type of Business

	Aetna, Inc. 
	Hartford, Conn.
	Health insurance

	AFLAC Inc. 
	Columbus, Ga.
	Supplemental insurance

	American Express Co. 
	New York
	Financial services, publishing, travel 

	AT&T Inc.
	Dallas
	Telecommunications 

	Bank of America Corp. 
	Charlotte, N.C.
	Banking/financial services 

	Burger King Corp. 
	Miami
	Food services 

	Citigroup Inc. 
	New York
	Banking/financial services 

	The Coca-Cola Co. 
	Atlanta
	Beverage manufacturing 

	Comerica Inc. 
	Dallas
	Financial services and insurance 

	Darden Restaurants Inc. 
	Orlando, Fla.
	Restaurants 

	General Mills Inc. 
	Minneapolis
	Food processing 

	General Motors Corp. 
	Detroit
	Automotive 

	International Business Machines Corp. 
	Armonk, N.Y.
	Computer hardware/software, consulting, IT services 

	Kellogg Co. 
	Battle Creek, Mich.
	Food processing 

	Marriott International Inc. 
	Bethesda, Md.
	Lodging 

	Exelon Corp. 
	Chicago
	Utility 

	Fannie Mae 
	Washington, D.C.
	Financial services

	Fedex Corp. 
	Memphis, Tenn.
	Courier 

	Ford Motor Co. 
	Dearborn, Mich.
	Automotive 

	Freddie Mac 
	McLean, Va.
	Financial services 

	McDonald's Corp. 
	Oak Brook, Ill.
	Food services

	MGM Mirage 
	Las Vegas
	Casinos and hotels 

	Northern Trust Corp. 
	Chicago
	Financial services 

	Pepco Holdings Inc. 
	Washington
	Utility 

	Pepsi Bottling Group Inc. 
	Somers, N.Y.
	Beverages 

	Pepsico Inc. 
	Purchase, N.Y.
	Food and beverage 

	PG&E Corp. 
	San Francisco
	Utility 

	Pitney Bowes 
	Stamford, Conn.
	Mail management 

	Procter & Gamble Co. 
	Cincinnati
	Personal and household care products 

	Sempra Energy 
	San Diego
	Utility 

	Sodexo Inc. 
	Gaithersburg, Md.
	Food and facilities management services 

	Starwood Hotels & Resorts Worldwide 
	White Plains, N.Y.
	Lodging 

	State Farm Insurance Cos. 
	Bloomington, Ill.
	Insurance 

	TIAA-CREF 
	Charlotte, N.C.
	Insurance 

	Toyota Motor North America Inc. 
	New York
	Automotive 

	United Parcel Service Inc. 
	Atlanta
	Courier 

	Verizon Communications Inc. 
	Basking Ridge, N.J.
	Telecommunications 

	WGL Holdings Inc. 
	Washington, D.C.
	Utility 

	XEROX Corp. 
	Rochester, N.Y.
	Document management technology services

	YUM! Brands Inc. 
	Louisville, Ky.
	Food services


*Texas-based companies in boldface.
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